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Employment of university students is a hot topic of common concern in today's 
society. In 2009, a total of 6.1 million university graduates, together with the students 
have not yet been employed in previous years, the total number will exceed seven 
million. In the financial crisis, the talent market imbalance between supply and 
demand has been further enlarged. On the one hand, enterprises have a certain desire 
to find work experience, the role of rapid access to the work of staff; but on the other 
hand, the students are lack of practical experience affected by the traditional education 
system. There appears such a phenomenon: enterprise sigh not a suitable candidate to 
recruit, at the same time, a large number of highly educated graduates are complaining 
about difficulty in finding work. 
Internship, in essence, is in the way that college students are employed as a buffer 
stage. Students in the internship process, can understand the work content and the 
accumulate work experience; and enterprises can also carry out the inspection of the 
interns to determine whether the final appointment in this period. In the internship 
process, the company has not given the intern's commitment whether to stay in order 
to reduce the employment risk, however, some interns which companies want to 
choose were not signed a contract due to lack of system or moral constraint, resulting 
from the loss of talent, as well as the cost of recruiting and training losses. It will be a 
new problem how to increase the entry of special groups more effective for the 
businesses in the new environment. 
In response to the practical problems and theoretical confusion, the study build a 
conceptual model and related assumptions on the basis of summarizing the results of 
previous studies, authenticate assumptions and the model through questionnaire 
surveys and statistical analysis, with a view to provide a reference for the enterprise 
managers, in particular, human resource workers to improve the intern will of the 
entry.  
This study is divided into six chapters. The first chapter outlines for the study of 















framework of ideas and papers. Chapter II Review of the relevant research is carried 
out this study to the theoretical foundation. Chapter III is for the model and 
assumptions, and made the framework of this thesis research based on the second 
chapter of the review of relevant research; build the impact factor model that a group 
of the interns’ entry will, and made the related assumptions. Chapters IV and V is the 
Empirical Analysis for influencing factors of the internship will of the staff entry, 
according to data, choose the appropriate research methods for statistical analysis, 
validate the conceptual model and related assumptions. Chapter VI summarizes the 
conclusions of this paper and points out the inadequacies and research prospects of 
this study. 
The main conclusion of the study is: intern’s job satisfaction and organizational 
commitment have a certain role in the forecast to the entry willingness, while some 
individual attributes have a significant impact on the job satisfaction, organizational 
commitment and entry willingness. Therefore, enterprises can improve intern of 
different styles on their job satisfaction and organizational commitment in order to 
effectively enhance their entry willingness. 
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